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WAGE BILL

PN - PAZE - RESSOURCES HUM

- Wage Bill (PRH120) 2006
- wage Bill Analysis (PRH1Z5) o aprilkdune |[ July-zept  |[ oct-Dec || TOTAL |
538 468,824 485 313,114 547 158,814 2 141 682,50%

Overtime 9 843,363

19 515,675 15 340,665 14 784,975
A 3
OVERTIME ANALYSIS

2006 PRI PALE - RESSOURCES HUM

Jan - March April - June July - Sept | ‘ TOTAL |
Feand D X
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E ER
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